


INDEX 


VOLUME 55 (1978) 





KEY 
J-F:26 = January-February: Page 26 
(F) = Feature Article; (R) = Roundup; 
(RR)= Review of Research; (C) = Consensus 
(S) = Symposium 


Subject Index 


BENEFITS 

Benefits and the Amended ADEA (C) 

National Health Insurance Principles (R) ............-.-. S-0:50 
Pensions in the Boardroom (R) 

Rewiring Orthodontic Insurance Benefits (R) 

The Social Security Burden (R) 


COLLEGE RECRUITS 
Career Planning: Sparks? Yes. Fire? No (C) 
College Grads in the Labor Market—Low Pay, Slow 


Number of Jobs for College Grads— Mostly up (R) 
A Ray of Hope (R) 

Out of the Classrooms and into the . . . ? 

What They Want from Their Jobs (R) 


COMPENSATION 

Ne ocio< iio nah ainetre oe deswsnswtaecaweals S-O:45 

Bringing Salary Administration Out of the Closet (C) 

Compensating Transferred Employees (F) 

Eliminating Pay Discrimination Caused by 
Job Evaluation (F) 

Job Evaluation: Mystical or Statistical? (F) 

Job Evaluation: The Mexican Encounter (F) 

Merit Pay: Viable? (F) 

Opening up Salary Communications (R) 

Pay Discrimination Lawsuits: The Problems of Expert Witnesses 
and the Effects of the Discovery Process (F) 

Whither Voluntary Deferred Compensation Plans? (F) 


EMPLOYEE SELECTION 

The Case of the Harrowing Head Hunt (F) 
Increasing the Validity of Ability Measures (F) 
Recruiting at the Top (R) 


EQUAL EMPLOYMENT OPPORTUNITY 

EEO Pressures Changing Transfer and Promotion 
Policies (R) 

The Impact of EEO Legislation on Performance 
Appraisals (F) 

Merged Antibias Authority May Mean More Uniform 
Enforcement (R) R 

Test Validation and EEOC Requirements: Where We 


Using Survey Feedback to Achieve Enlightened AA/EEO(F) M-J:18 
FLEXTIME 


The Impact of Alternate Workweeks (F) 
Older People—Meeting the Work Scene Full Force (R) ... 


HUMAN RESOURCES ADMINISTRATION 
AMA Conference Highlights (R) 
Behavioral Issues and the Computer (F) 


Human Resources Administrators: A Profile (R) 

Organizing and Staffing the Human Resources Function (S) J-F:11 

Planning Job Progression for Effective Career Development and 
Human Resources Management (F) 

The Specifications for a Top Human Resources Officer (S) . M-J:24 


JOB SATISFACTION 
When Job Enrichment Doesn't Pay (F) 
Why the Best Managers Quit (R) 


LABOR RELATIONS 

Arbitration in One Easy Lesson: A Review of Criteria Used in 
Arbitration Awards (F) 

DIR PROTO TID 66 055:0:515.6 sete neeinianieasnanwevineee S-0:51 

In-House Fact Finder May Ease Labor Relations (R) 

Labor-Management Relations and Employee Stock-Ownership 
Programs (F) 

Limiting Union Organizing Activity Through 
Supervisors (F) 

More Trouble on the Horizon? (R) 

Open to OSHA? (C) 


LAYOFFS 
Alternatives to Employee Layoffs: Work Sharing and Prelayoff 
Consultation (F) 


MANAGEMENT DEVELOPMENT AND TRAINING 

Career Development: An Integration of Individual and Organiza- 
tional Needs (F) 

Choosing a Leadership Style (F) 

How to Reprimand Constructively (R) 

Laboratory Training Of Managers—Positive Results? (F) . .N-D: 

A Model Career Planning Program (F) ..............05++ M-A:30 

New Models for Assessment Centers (R) 


Human Resources Management (F) 
Progress Report on Management Aids (F) 
Taking the Mystery out of Career Development (F) 
That’s OK in Theory, But . 
Upward Mobility: The GF Way of Opening Employee Advance- 
ment Opportunities (F) -): 
Who Is Responsible for Employee Career Planning? (S) . ..M-A:10 


ORGANIZATION DEVELOPMENT (see also Worker Participa- 
tion) 

Attitude Surveys: A Diagnostic Tool (C) 

GM's Quality of Work Life Efforts . . . An Interview with Howard 
C. Carlson [first of three] (F) 

Improving the Effectiveness of Survey Feedback (F) 

Increasing the People—Organization Fit in Mergers and Acquisi- 
tions (F) 

Measuring the Quality of Work Life in General Motors ... An 
Interview with Howard C. Carlson [third of three] (F)...N-D:21 

New-Style Work Organizations (R) 

The Parallel Organization Structure at General Motors . . . 
Interview with Howard C. Carlson [second of three] (F) .S-O:64 

Strategic Planning for Work Climate Modification (F) 


PERFORMANCE APPRAISAL 

The Impact of EEO Legislation on Performance 
Appraisals (F) 

More Bias in Performance Evaluation? (F) 





78 PERSONNEL 


RELOCATION 

Compensating Transferred Employees (F) 
Relocation: When Employees Say No (R) 
STRESS 

Little Help for Troubled Employees (R) 


WORKER PARTICIPATION 
Labor-Management Relations and Employee Stock-Ownership 
Programs (F) 





Author Index 


Aplin, John C. and Darlene K. Gerster 

Career Devel 
tional Needs (F) 

Archer, Earnest R. and Donald W. Myers 

When the Suggestion Box Fails (F) 

Baker, H. Kent and Ronald H. Gorman 

That's OK in Theory, But . . . 

Bartells, Charles W. 

Organizing and Staffing the Human Resources Function (S) .J-F:11 

The Specifications for a Top Human Resources Officer (S) . M-J:39 

Who Is Responsible for Employee Career Planning? (S) . ..M-A:10 

Benson, Phillip G. and George C. Thornton III 

A Model Career Planning Program (F) 

Brief, Arthur P. and Dan Olson 

The Impact of Alternate Workweeks (F) 

Cassidy, Edward W. and Robert J. Edelman 

Progress Report on Management Aides (F) 

Champagne, Paul J. and Curt Tausky 

When Job Enrichment Doesn't Pay (F) ..........-.-----++4 J-F:30 

Corballis, Paul T. 

Organizing and Staffing the Human Resources Function (S) .J-F:11 

The Specifications for a Top Human Resources Officer (S) . .M-J:24 

Who Is Responsible for Employee Career Planning? (S) . . .M-A:10 

Courtney, Roslyn S. and Betty Ann Duval 

Upward Mobility: The GF Way of Opening Employee Advance- 
ment Opportunities (F) 

Duval, Betty Ann and Roslyn S. Courtney 

Upward Mobility: The GF Way of Opening Employee Advance- 
ment Opportunities (F) 

Edelman, Robert J. and Edward W. Cassidy 

Progress Report on Management Aides (F) 

Farmer, C. Richard 

Merit Pay: Viable? (F) 

Fazel, Mohammed 

Taking the Mystery out of Career Seema (F) 

Finkin, Eugene F. 

Compensating Transferred Employees (F) 

Flowers, Vincent F. and Charles L. Hughes 

Choosing a Leadership Style (F) 

Franklin, Jerome L. 

Improving the Effecti 

Fulmer, William E. 

Tailoring Employee Evaluation Forms to Your Organization's 














of Survey Feedback (F) 


Gallagher, Michael C. 
More Bias in Performance Evaluation? (F) 
Gerster, Darlene K. and john C. Aplin 
Career Develop grati 
tional Needs (F) 
Ginsburg, Lee 
Strategic Planning for Work Climate Modification (F) 
Gorman, Ronald H. and H. Kent Baker 
That’s OK in Theory, But... (F)........ . P 





NOVEMBER-DECEMBER 1978 


Gray, Clarence 
Organizing and Staffing the Human Resources Function (S) .J-F:11 
-M-J:24 


The Specifications for a Top Human Rsources Officer (S) . . 

Who Is Responsible for Career Planning? (S) 

Guhde, Robert and Husain Mustafa 

Laboratory Training of Managers—Positive Results? (F) . ..N-D:66 

Hall, Douglas T. with Harry L. Wellbank, Marilyn A. Morgan, 
and W. Clay Hamner 

Planning Job Progression for Effective Career Development and 
Human Resources Management (F) r 

Hamner, W. Clay with Harry L. Wellbank, Douglas T. Hall, ont 
Marilyn A. Morgan 

Planning Job Progression for Effective Career Development and 
Human Resources Management (F) 

Hughes, Charles L. and Vincent F. Flowers 

Choosing a Leadership Style (F) 

Jochim, Timothy C. 

Labor-Management 
Programs (F) 

Kelly, Robert P. 

Progress Report on Management Aides (F) 

Korman, Abraham K. with Arthur H. Rosenbloom and Richard J. 
Walsh 

Increasing, the People-Organization Fit in Mergers and Acquisi- 





Lane, Harold E. 

The Case of the Harrowing Head Hunt (F) 

Lissy, William E. 

Organizing and Staffing the Human Resources Function (S) .J-F:11 

The Specifications for a Top Human Resources Officer (S) . .M-J:24 

Who Is Responsible for Employee Career Planning? (S) . . .M-A:10 

Luthans, Fred and George Neely 

Using Survey Feedback to Achieve Enlightened AA/EEO (F) M-J:18 

McAlindon, Harold R. 

Organizing and Staffing the Human Resources Function (S) .J-F:11 

The Specifications for a Top Human Resources Officer (S) . .M-J:24 

Who Is Responsible for Employee Career Planning? (S) . ..M-A:10 

McNeff, Marvin R. with Nancy J. McNeff and Joan M. O’Connell 

Alternatives to Employee Layoffs: Work Sharing and Prelayoff 
Consultation (F) 

McNeff, Nancy J. with Marvin R. McNeff and Joan M. O’Connell 

Alternatives to Employee Layoffs: Work Sharing and Prelayoff 
Consultation (F) 

Manning, Winton H. 

Test Validation and EEOC Requirements: Where We 








Man Yoon, B. with Edward A. Tomeski and George Stephenson 

Behavioral Issues and the Computer (F) 

Miller, Ernest C. 

GM's Quality of Work Life Efforts . . 
C. Carlson [first of three] (F) 

Measuring the Quality of Work Life in General Motors . . . 
Interview with Howard C. Carlson [third of three] (F) . . .N-D:21 

Organizing and Staffing the Human Resources Functions (S)J-F:11 

The Parallel Organization Structure at General Motors ... An 
Interview with Howard C. Carlson [second of three] (F) .S-O0:64 

The Specifications for a Top Human Resources Officer (S) . .M-J:24 

Who Is Responsible for Employee Career Planning? (S) . . .M-A:10 

Morgan, Marilyn A. w:th Harry L. Wellbank, Douglas T. Hall, 
and W. Clay Hamner 

Planning Job Progression for Effective Career Development and 
Human Resources Management (F) 

Mustafa, Husain and Robert Guhde 

Laboratory Training of Managers—Positive Results? (F) . . 

Myers, Donald W. and Earnest R. Archer 

When the Suggestion Box Fails (F) 

Neely, George and Fred Luthans 

Using Survey Feedback to Achieve Enlightened 


. An Interview with Howard 





-_N-D:66 





Neubauer, Robert J. 

Job Evaluation: The Mexican Encounter (F) 

O'Connell, Joan M. with Marvin R. McNeff and Nancy J. McNeff 

Alternatives to Employee Layoffs: Work Sharing and Prelayoff 
Consultation (F) 

Olson, Dan and Arthur P. Brief 

The Impact of Alternative Workweeks (F) 

Pasquale, Anthony M. 

Whither Voluntary Deferred Compensation Plans? (F) 

Patten, Thomas H.., Jr. 

Pay Discrimination Lawsuits: The Problems of Expert Witnesses 
and the Effects of the Discovery Process (F) 

Reid, Douglas M. 

Organizing and Staffing the Human Resources Function (S) .J-F:11 

The Specifications for a Top Human Resources Officer (S) . .M-J:24 

Who Is Responsible for Employee Career Planning? (S) . ..M-A:10 

Risher, Howard 

Job Evaluation: Mystical or Statistical? (F) - 

Rosenbloom, Arthur H. with Abraham K. Korman and Richard J. 
Walsh 

Increasing the People—Organization Fit in Mergers and Acquisi- 


J-A:75 


Schneider, Benjamin 
Increasing the Validity of Ability Measures (F) 
Schneier, Dena B. 
The Impact of EEO Legislation on Performance Ap- 
praisals (F) 
Shaw, H. Westcott 
Organizing and Staffing the Human Resources Function (S) .J-F:11 
The Specifications for a Top Human Resources Officer (S) . .M-J:24 


INDEX 79 


Who Is Responsible for Employee Career Planning? (S) ...M-A:10 
Stephenson, George with Edward A. Tomeski and B. Man Yoon 
Behavioral Issues and the Computer (F) 

Sullivan, Frederick L. 

Limiting Union Organizing Activity Through Supervisors (F)J-A:55 
Tausky, Curt and Paul J. Champagne 

When Job Enrichment Doesn't Pay (F) 

Thomsen, David J. 

Eliminating Pay Discrimination Caused by Job Evalua- 


Thornton, George C. III and Philip G. Benson 

A Model Career Planning Program (F) : 

Tomeski, Edward A. with George Stephenson and B. Man Yoon 

Behavioral Issues and the Computer (F) -A: 

Walsh, Richard J. with Abraham K. Korman and Arthur H. 
Rosenbloom 

Increasing the People—Organization Fit in Mergers and Acquisi- 


Wellbank, Harry L. with Douglas T. Hall, Marilyn A. Morgan, 
and W. Clay Hamner 

Planning Job Progression for Effective Career eittieame b>: and 
Human Resources Management (F) 

Woodruff, Robert L. 

Organizing and Staffing the Human Resources 
Function (S) : 

The Specifications for a Top Human Resources Officer (S) . .M-J:24 

Who Is Responsible for Employee Career Planning? (S) . ..M-A:10 

Woolf, Donald Austin 

Arbitration in One Easy Lesson: A Review of Criteria Used in 
PC TOE o.oo oo 6.6 ho vaennasesnweeecswsues S-O:70 





